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JOB DESCRIPTION
	POSITION TITLE: 

	Occupational Therapist-Clinical Instructor 
	
	FACILITY:
	PRR-Prince Rupert Regional Hospital

	DEPARTMENT:

	Rehabilitation
	
	SUPERVISOR TITLE:
	Manger, Rehabilitation Services

	LOCATION:


	Prince Rupert, BC
	
	JOB CODE:


	30392

	BARGAINING ASSOCIATION:


	Paramedical: HSA 40
	
	CLASSIFICATION NAME:
	Occupational Therapist Grade III

	RATE:


	9.PTOT3 
	
	
	(HSCIS#: 38300)

	DATE ESTABLISHED:


	February 2019
	
	REVISED DATE:
	


APPROVED BY:

	Angenita Gerbracht
	
	Gillian McCutcheon
	
	February 15, 2019

	(DEPARTMENT HEAD TITLE)
	
	HUMAN RESOURCES
	
	DATE


JOB SUMMARY:
Within the context of a person and family-centered model of care and in accordance with the established vision and values of the organization, the position of Occupational Therapist Clinical Instructor/Therapist is responsible for the clinical education and training, orientation, supervision, and evaluation of Occupational Therapy students who will provide services to meet the healthcare needs of community members along the full continuum of care. When not supervising students, the incumbent will provide direct clinical services and carry an active caseload as part of the rehabilitation team, and direct services to communities within the North West region that may experience intermittent gaps in Occupational Therapy coverage.  As part of the rehabilitation team, and in collaboration with organizational and community leaders, the incumbent will also support the development of the primary health model and the  rehabilitation programs and services required to improve the functional independence, education, and self management capacity of individuals and their families. 

The incumbent operates under a collaborative reporting structure, with direct administrative reporting to the Manager of Rehabilitation Services (Prince Rupert/Haida Gwaii), and an oversight reporting relationship with UBC School of Occupational Science and Occupational Therapy; Faculty of Medicine. 

TYPICAL DUTIES & RESPONSIBILITIES:

Preceptor for occupational therapy students during academic clinical placements
· Responsible for the preceptorship of 3-4 occupational therapy students during 5 week clinical placements totaling 30 weeks/year at a minimum.
· Facilitates and supports the development of clinical skills of Occupational Therapy students, and clinical reasoning, and professional development of Heath Care Professional students through direct teaching, interprofessional education and collaboration, team interactions, and personal reflection.

· Oversees the management of equipment, services and supporting process to efficiently run a clinic and work environment.
· Supports the coordination of day to day activities for occupational therapy students including managing workload and schedules, matching needs for clinical experience, determining goals and objectives, and facilitating the management of clinical caseloads along the full continuum of care.
· Evaluates student’s progress through direct clinical supervision, conducting work audits and performance evaluations, and determining if clinical learning objectives have been met; forwards student progress records and performance evaluations to the academic institution as required; recommends and takes corrective action when necessary.
· Coordinates education /orientation of students and ensures they are familiar with occupational therapy practice standards, clinical guidelines, professional practice resources, education materials and modules. 
· In collaboration with clinical and academic partners, develops, organizes and delivers in-services and education programs/opportunities.

· Acts as a liaison between the organization’s departments and managers, and the educational institution; works collaboratively with the academic program, the facility and clinical staff, physicians, and community partners to ensure the students’ practicum reflects current best practices, clinical procedures, recent technological advances, and health systems’ strategies. 

· Adapts, develops, maintains and updates clinical teaching, training and/or instructional resources.
Occupational Therapy Clinical Services, Clinical Guidance and Consultation Services

· Provides clinical services to patients as assigned by assessing and identifying problems, formulating goals, planning and implementing an appropriate treatment plan for individuals or groups; collaborates with members of the interdisciplinary team to determine an optimal care plan.
· Records patient treatment programs and progress according to departmental and professional charting standards; maintains documentation standards for the department by reviewing/auditing staff and student charts.
· Attends and contributes to interprofessional care conferences and supports case management/care coordination for patients within the context of their community and the primary care home.

· Participates on interdisciplinary, interdepartmental and professional committees, communicates needs and concerns relevant to the safe and efficient delivery of occupational therapy services; advocates for the goals and objectives of the service in accordance with occupational therapy standards and scope of practice.  
· Provides clinical guidance and mentorship to new grads in the North West Cluster using multiple strategies including phone, videoconferencing and/or on site support as required. Supports local skills acquisition by coaching/mentoring community based therapists.
· Provides occupational therapy services throughout the North West Cluster in support of programs and communities experiencing intermittent gaps in occupational therapy coverage when not engaged in operating Student Lead Clinics.

Program and Service Development 
· Stays current and aware of emerging research, evidence and best practices to support excellence in clinical and person-centered care.
· Understands and uses local data, indicators, outcomes and evaluations to inform priorities 

· Leads or contributes to innovative strategies for improving overall health services and models of service delivery.
· Establishes and maintains quality improvement and risk management processes and activities for improving occupational therapy services in collaboration with the rehab and multidisciplinary team and along the full continuum of care.

· Develops or improves decision support tools, protocols, and policies aligned with best practice guidelines and standards.
· Builds relationships and collaborative partnerships with operational leaders and community partners.

· Consults, builds and maintains linkages with academic, provincial and national colleagues in the field.
· Supports change management and implementation processes in support of organizational strategic and operational goals and objectives. 

REQUIRED EDUCATION, TRAINING AND EXPERIENCE:
· Current registration with the College of Occupational Therapists of British Columbia and eligible for membership with the Occupational Therapy Association of BC.
· Masters’ level education in a relevant discipline or equivalent level of education and training focused on health systems administration, education and/or leadership.
· Minimum of three (3) years related experience in the variety of clinical practice areas such as acute, community or residential care; one (1) year experience in a leadership /supervisory/ educator role. 
· Completion of a course in adult education or equivalent combination of education, training and experience.
· Demonstrated teaching and supervisory/mentoring experience for a range of health care providers.
· Valid BC Driver’s license required.
SKILLS AND ABILITIES:
· Excellent leadership, communication, and interpersonal skills, including the ability to lead, mentor, coach, facilitate, and develop students and staff through consultation, teaching and guidance. 

· Excellent theoretical and clinical OT knowledge, skills, experience, and expertise in the acute inpatient/outpatient and/or community care settings.  
· Ability to work collaboratively in teams and establish and maintain effective working relationships with stakeholders and partners. Understands and applies competencies for interprofessional collaboration.
· Ability to establish partnerships, seek opportunities, find and link resources, and build networks.
· Understanding of the current health systems environment including primary health care and integration.
· Demonstrated ability to plan, organize and prioritize work and develop/implement new projects.

· Knowledge of adult education, principles methods and tools.
· Demonstrated ability to teach both one-one-one and in groups. 

· Ability to develop educational, training and instructional resource materials.

· Demonstrated skill and ability to operate related equipment and techniques appropriate to clinical areas of responsibility.
· Strong computer literary and competent use of office software applications and technology/equipment in support of deliverables, practice education and outreach.
· Ability to critically appraise and incorporate relevant research, guidelines and best practice standards.
· Ability to apply evaluation and quality improvement methodology to care management and educational processes.
· Demonstrated ability to use knowledge translation processes, change management strategies, and to adapt to complex organizational work environments.
